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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BHANGAR MAHAVI DYALAYA

Name of the head of the Institution

Dr. Virvi kram Roy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03218270460
Mobile no. 9830215482

Registered Email

brmv. col | ege@nai | . com

Alternate Email

royvirvi kram@nai |l . com

Address Vill- Bhangar, PO Bhangar, PS-
Bhangar, Dist- South 24 Parganas

City/Town Bhangar - |

State/UT West Bengal

Pincode 743502




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Prof. Nanda Ghosh
Phone no/Alternate Phone no. 03218270460

Mobile no. 8420997038

Registered Email

bnvi gac@mai | . com

Alternate Email

nandaghosh2011@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

ht t ps: //ww. bhangar mahavi dyal aya. i n/

pdf / aqar / AQARY?02017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. bhangar mahavi dyal aya. i n/ pdf

[ cal endar/ Academ c%0Cal endar %202018- 19
. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
2 B 2.18 2015 11- May- 2015 10- May- 2020
1 B 70. 50 2006 21- May- 2006 20- May- 2011
6. Date of Establishment of IQAC 01- Apr-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.bhangarmahavidyalaya.in/pdf/aqar/AQAR%202017-18.pdf
https://www.bhangarmahavidyalaya.in/pdf/aqar/AQAR%202017-18.pdf
https://www.bhangarmahavidyalaya.in/pdf/calendar/Academic%20Calendar%202018-19.pdf
https://www.bhangarmahavidyalaya.in/pdf/calendar/Academic%20Calendar%202018-19.pdf
https://www.bhangarmahavidyalaya.in/pdf/calendar/Academic%20Calendar%202018-19.pdf

IQAC

Qut goi ng Students' 29-Jan- 2019 513
Feedback system 01

Installation of 12- Sep- 2018 1017
M cr ophones in big 01

cl assroons

Organi zing Inter State 16-Jan- 2019 357
Sports & Ganes

Chanpi onship at District

Level

bservance of World Yoga 21-Jun-2019 223
Day

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Effective inplenent of CBCS through workshops 2) Hol di ng of
sem ners 3) Mentoring NSS NCC for different coll aborative soci al

programes culture activities.

net aji satabarshi ki mahavi dyal aya

i nt ernati onal
wel fare

4) Mentoring a non accredited coll ege nanely



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0vNGpXdXhsZEtodFNDalJ5QTBpMEE9PSIsInZhbHVlIjoiU2NzUkNNRmFWeVhzOHhRZk5GUmszOEg1dVJMWDYzSHByR21IR0hDd25OYTZtUy9Fa2k2Z3FMbFZzcTZnZnlnemluMzhpMXZ1TTdEMy9mcno4MkhJQ2I1a0RQYVFtaFdxWmNwd3JGQTZ2aFk9IiwibWFjIjoiOTYzZjRiODUzMDVjNzcxNzQzMzVhY2UwMjAxNTMwOTQwZTY3YmNhN2NiZGUxZGVkZWM0NDc1MmUwNmNmNzgzZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkI1U3RDRzgvVXkzbEZya2RQalBXZWc9PSIsInZhbHVlIjoiT3V3KzZUNzhhdkkwRzA5UjA4TUxHVjZDWlpmWUdRMWR1NGxqVnNuRjEvTFJwS1pRbXlmempwU0ZiS2hHU2ZLayIsIm1hYyI6IjI5OTZiMzA3YWZlY2RmMmYxZjhjMmU5MDVmZDY4MjBlY2M3ZjAxN2E3N2RlODZlNDlhM2U1ODY3ZDNlMTRmYjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im05K3N4QmpRN0FadU11L08waldVVGc9PSIsInZhbHVlIjoiaHVWWFM2SWlVbnBsVUdyS2lKRVE2UllYUzhKTVp0RFg5NGsybCs1RUdMK0gyNTlsa055Q3F6TU1wS1lGMzQ4cUg1U0VkTHBKZXRBUUZ4NHk2WnFxR0E9PSIsIm1hYyI6ImQzZjY1NGMzYjA5YTlkZDI0NGI5NGRmMWY4ZWU0Mjk1MzcyM2EyMjIzMGU5ZmE2ZDE2YWQyMTI4MDY4ODdjNzEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Orientation Day Programe

To get the new students acquainted with
the Col | ege

I nternati onal Mt her Language day

To pronpte integrity and harnony

Wnman' s Day

Enpower nent of women

Rabi ndra Jayanti

To pay homage to the poet and to
inculcate his ides into the students
m nd

| ndependence Day

Solidarity and reverence to the martyrs

Al umi Associ ati on Meet

Bondage and outreach extension

Bl ood Donation Canp

Soci al responsibility

Sem nar/ Workshops in Collaboration
with TQAC/ Other Institution

I ncul cati on and augnentati on of
know edge

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 18- Jun- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORVATI ON SYSTEM The
Managenent | nformation System of
Bhangar Mahavi dyal aya works mainly
under 4 broad heads 1. Adni ssion:
Students’ admi ssion is nanaged by a
student’s support system (url




bhangar mahavi dyal ayaadmi ssion.in). As
per Govt guidelines students apply
online for adm ssion to various
Courses, auto generated nerit list by
mai nt ai ni ng Govt reservation policy is
creat ed, students make online paynent
of their tuition and other fees and the
accunmul ated fund is transferred to bank
on a daily basis. Students can

communi cate with Col | ege adni ssi on
division to resolve issues related to
their adm ssion. 2. Students Management
System A third party software named
“Student Plus” provided by 3S Software
Company is used for this purpose. A
data related to students are stored in
this software and all activities of
students are managed through this. 3.
Account Managenent: A third party
software named “Smart Col | ege” provi de
by 3S Software Conpany is used to
manage sal ary and ot her accounts of the
Col | ege. Mai nt enance of Provident Fund
etc is also done using this software.

It is integrated with IFMS. 4. Library
Managenent: The Library of the College
has been using KOHA software to
partially automate the Library. Library
Mangenent nanely accessi oni ng,
processing, issuing, stock verification
and returning are managed by KOHA. OPAC
(Online Public Access Catal ogue) has
been provided to users in Coud hosting
manner, so that anybody can access the
Li brary dat abase from anywhere anyti ne.
Browsing facility of Library database
is also made available to the Library
users at the Library prem ses using
KOHA i nterface. and other technical
activities

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Bhangar Mahavi dyal aya is affiliated to University of Calcutta and it follows
the University prescribed curriculum)Different steps which are followed by the
institution to ensure effective curriculumdelivery through a well-planned and

docunentation process are as follows:- 1. The Annual Academ c Cal endar is
prepared according to the University Cal endar prior to the conmmencenent of the
acadeni c year by I QAC, specifying avail able dates for significant activities to
ensure proper teaching —learning process and conti nuous evaluation and it is
di splayed in the Students, Professors Notice Board & Coll ege Wbsite. Students
are made aware of the course outcones, program specific outconmes and Program




Pr of essor s’

out comnes.
Semester to discuss about the course distribution for the Semester.
the syllabus is allotted to
Every departnent prepares teaching plan,

t he speci al
them by the Head of the Departnent.
allotting termw se topics to be taught.
Senester is provided to the students.
according to the Routine which is prepared prior to the commencenent of the
by the Routine Conmittee and is published in students’ &
Noti ce Board & Coll ege website.
I CT to make the teaching-1earning process nore appealing

acadeni c year

is blended with use of

2. Meeting is held in each departnent at the beginning of each

i nterests of

i ndi vi dual

Pr of essor s,

Based on

Syl | abus of each subject for each

3. Theory & Practica

4. Conventi onal

and effective.

cl asses are held

cl assroom t eachi ng

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Conmuni cat
ive English(
Language
Lab)

CERTI FI CATE
I N COVPUTER
APPLI CATI ON

Diploma Courses

DI PLOVA | N
COVPUTER
APPLI CATI ON

Dates of
Introduction

17/ 08/ 2017

25/ 06/ 2017

25/ 06/ 2017

Duration

60

365

365

Focus on employ
ability/entreprene

urship

To build
up the
| earners’
confi dence
in oral and

i nt er persona

| conmuni cat
i on by
rei nforcing
t he basics

Skill
Development

To i nprove

comuni cati v

e

profici ency

of all the
skills

i ncl udi ng
readi ng,
writing
[istening

of pronuncia and speaki ng

tion
specially
focusing on
j ob
To make
t he students
conput er
literate and

prepare them

for
di fferent
j obs whi ch
require
know edge of
conputers

To nmake
t he students
conput er
literate and

prepare them

for
di fferent
j obs whi ch
require
Advance
know edge of
comput ers

To inprove
conput er
skills and
make t he
student s
capable in

| nf or mati on

Technol ogy

To i nprove
conput er
advanced
skills and
make the
student s
capable in
I T.

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA SANSKRI T ( HONCURS) 01/ 07/ 2018
BA JOURNALI SM AND MASS 01/ 07/ 2018
COVMUNI CATI ON( GENERAL)
BSc CHEM STRY( GENERAL) 01/ 07/ 2018
BSc ECONOM CS( HONOURS) 01/ 07/ 2018
BSc MATHENMATI CS( HONOURS) 01/ 07/ 2018
BSc PHYSI CS( GENERAL) 01/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA B. A (h) Education 01/ 07/ 2018
BA B. A (Gen) Education 01/ 07/ 2018
BA B.A. (h) English 01/ 07/ 2018
BA B. A. (Gen) English 01/ 07/ 2018
BSc B. Sc. (h) Geography 01/07/ 2018
BA B.A (H Arabic 01/ 07/ 2018
BA B.A (G Arabic 01/ 07/ 2018
BA B. A(H) BENGALI 01/ 07/ 2018
BA B. ACGEN) BENGALI 01/ 07/ 2018
BSc B.Sc(G Chemistry 01/ 07/ 2018
BCom B. Com (G Conmerce 01/ 07/ 2017
BSc B. Sc(H) Econom cs 01/ 07/ 2018
BSc B. Sc. (G Econonics 01/ 07/ 2018
BSc B. Sc. (Gen) Geography 01/07/ 2018
BA B. A (Hons) History 01/ 07/ 2018
BA B. A(Gen) History 01/ 07/ 2018
BA B.A (G Journalism 01/ 07/ 2018
BSc B. Sc(H) Mathematics 01/07/ 2018
BSc B.Sc (G WMathenmatics 01/ 07/ 2018
BSc B. Sc(Q - (Phy Ed) 01/ 07/ 2018
BA B. A. (H) Phil osophy 01/ 07/ 2018
BA B. A (G Phil osophy 01/ 07/ 2018
BSc B. Sc. (G Physics 01/ 07/ 2018
BA B. A(H)Political Science 01/ 07/ 2018
BA B.A(G Political Science 01/ 07/ 2018
BA B. A. (H) Sanskri t 01/ 07/ 2018




BA B. A. (G Sanskrit 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 75 29

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Yoga 21/ 06/ 2019 353

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Bengal i, Educati on, 3316

English , Environmental
Studies, History
Journal i sm and Mass
Conmruni cat i on, Phil osophy
Political Science

Sanskri t
BSc Chem stry , Econoni cs, 60
CGeography, Mathemati cs,
Physi cs
BCom Conmer ce 4

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromall the different stakeholders is essential for the proper

eval uation and upgradati on of any organization. For this purpose, feedback
forns are generated putting enphasis on the different service-oriented areas of
interest for different stakeholders. For students’ feedback a questionnaire has
been designed covering all the segnents of the college e.g. Teaching and

| earning, Adm nistrative office, Library, Extracurricular activities etc. The
feedback is generally collected fromeach and every outgoing third year
(Honours) students to have their views as well as experience during the period
of their study in this institution. Students’ feedback forns are anal yzed by
the 1 QAC and necessary actions/anendnents are taken by the authority. Head of
the institution neet class representatives at a regular interval to channelize
the system snoothly. Apart from students’ feedback, this year feedback from




al umi have been collected and analyzed. All the departnents receive feedback
fromparents during parent teacher neetings fromtine to tine and di scuss
overall issues related to the betternent of students and col |l ege. Teachers
provi de val uabl e feedback to the head of the institutions on different academ c
i ssues. Grievances, if any, and necessary suggestions can be registered to the
Gri evance Redressal Cell of the college through drop box. For alumi feedback
primarily three areas have been chosen with several questions fromeach area:
present teaching |earning infrastructure, how were the ex-students benefitted
fromthis institution and how they feel now about their alma mater. Dependi ng
upon the feedback received fromdifferent stakeholders, initiatives have been
taken to provide sufficient basic requirements like, facilities for safe and
pure drinking water, cheap canteen and hassle free official support.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ar abi c 62 80 61
(Honour s)
BA Bengal i (Honou 90 125 90
rs)
BA Economi cs 25 2 2
(Honour s)
BA Educat i on( Hon 68 80 68
ours)
BA Engl i sh(Honou 59 78 59
rs)
BA Hi st ory(Honou 75 100 75
rs)
BA Phi | osophy( Ho 75 65 43
nours)
BA Political Sci 75 85 75
ence( Honour s)
BA Sanskrit (Hono 30 23 15
urs)
BSc Geogr aphy( Hon 38 49 38
ours)
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2777 0 25 0 25

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV1WEtCZHAvbzFpcTZOUUo2WlMrSEE9PSIsInZhbHVlIjoiblROTmNLc1MxVkVhK3NkK0RJQmxHVlovd2tRZXRlaEJYK25iT28vb212UGRyOG9nZmlEN1RKeVdZUUE4VGtLbmE4WWlFWXYvRzB6SkNDd3NtZVV0NVE9PSIsIm1hYyI6IjcxNDYzNTQyNWI1MzZmMjViOGQ1ZjFmOWI2MTY2ZWM1YzAxMDBkMzEyYjc3NjdlZWE2NTNjM2NjYjg3ZDljNGIiLCJ0YWciOiIifQ==

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 57 100 8 8 12

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

With the growth of digitalization in India technological spree has taken over every field of occupation. The virtual
world of technology plays a vital role in enhancing the process of educating young minds. The method of learning
is no longer restricted to classroom teaching. Learning and teaching process have new definitions with the
spread of internet. The Institution is aware of this need of technological intervention in the process of learning.
The college has equipped itself with smart classrooms microphones projectors to help students. The teachers
are also given adequate opportunities to use these tools to enhance the level of learning and the quality of
education. During the dire time of global pandemic various departments of the Institution have regularly
conducted online classes through g. meet and other online meeting platforms to continue with the process of
learning. Audio classes as well as e- materials, audio books, are also provided to the students for better
performances. Almost all the departments have organized webinars on various topics for the students as
delivered by the eminent scholars.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2777 57 1: 49

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

17 15 1 0 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nl Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFkZGJITGUwQjZ2c0VmN1BXdVFJamc9PSIsInZhbHVlIjoiejg0YVB6eW5iMFpyUUhJOFNGUDBobEZkMGVIZC9qa2F5NjRmTkJ3OEZWZTFIaTBlT2tyQVd3NVZGNHBhQ2dDM01yVlpZWmVac0RVVi9IeDhtaGRzOEE9PSIsIm1hYyI6ImZkNTM1NDVlNjdjMTBiMjI1YjRlYjQ2ODA2Y2M3NGFlMDI4MTk0ZTc5ZWE5YTdlOTA2NjIxNTQ3MDE0ZDA0ZTgiLCJ0YWciOiIifQ==

Every departnment of Qur college arranges md- termtest and surprise class
tests for betternent and judgenent of students. Parent-teacher neetings are
al so arranged every acadenm c year and narksheets are handed over. However md
-termexamis not possible to be conducted due to the tight schedule of the
CBCS System But the | QAC has recommended and introduced online MCQ type cl ass
test that can evaluate the academi c progress of the students and help the
mentors to provide guidance accordi ngly. The students are al so assi gned project
wor ks, term papers, and tutorial exans.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar of Bhangar Mahavi dyal aya has been introduced anbng students
since 2001. It is a systematic tabulation of activities done in the college
annually to allow the students and the teachers for making plan in advance. It
is solely based on session structure. The academ c year conprises 1st and 3rd
senmesters (july- decenber) and 2nd and 4th senesters ( jan -June). It contains
schedul e for the comencenment of classes, exam nation schedul e, sem nar
details, result declaration, inportant dates to be observed and nore. The
academ c calendar is available in the college prospectus and websites.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // ww. bhangar mahavi dyal aya. i n/ AQAR/ Docunent s/ Pr ogr anme_Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Honour s 209 198 94. 74
BA BA Gener al 658 323 49. 09
BSc BSc Honour s 27 27 100
BSc BSc Gener al 35 26 74. 29
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ht t ps: // bhangar nehavi dyal aya. org/ naac_sss/adm ni strator/final _report.php?ses

Si on=2018-19

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem



https://www.bhangarmahavidyalaya.in/AQAR/Documents/Programme_Outcome.pdf
https://bhangarmahavidyalaya.org/naac_sss/administrator/final_report.php?session=2018-19
https://bhangarmahavidyalaya.org/naac_sss/administrator/final_report.php?session=2018-19

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Qur Earth: Many In College Prem ses in 22/ 04/ 2019
Chal | enges of Col | eboration with
Conservati on Nat ur e, Environmmet and

Wldlife Society, Kolkata

Phot ogr aph and In College Prenises
Phot oj ournal i sm
Heal th Check up Canp In College Premses in 09/ 04/ 2019

Col | eborati on with Shish

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNVM290Mm9rMUt6cFlEeTFIU1BCRHc9PSIsInZhbHVlIjoibUZDd1VpcEVJeVdmRXNGbTZVZnM5aHVtYktPRHlzLzFEMjRqNTNvRmtraTh2a085dkt0ZW56QVBjSnFKeGNaWVhvQ2t2LzBlN3RzQjJ2S0x4VHBYR01XNm1WN2NTa01SWFducEEwZnE1YkgrSDZtNFNvWjZkMCtZVk5mKzQ3QXEiLCJtYWMiOiJkNTFmMDZkNGY4ZWE5ZmU1YzUwODMwMjA3Y2YwN2QwZWIzZWNiMjhiMTgzMTA4OGQ5NzUyZWQyNDBjODBjNTg1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InUvK0J1Yk5TSGNVQ0JFTU05cjRadmc9PSIsInZhbHVlIjoidE0zckJZOUVra2FtOSs5NmNUWDcrWVVIRXYydmozekcxWmUrOXlCcG5ORU52NEVFemZFRWE3UFcvV3pWK2d6RFVjUHdrZnJnUmJtTFNkcTBJa1dXSk12TU41RHU1b1BDcXJPeU45dEZZams9IiwibWFjIjoiOWM2ODU4MjMyNWRhYjQ3MzZhZjUwYjdhODEzODgxZjc5OGM5YmFkNTAzZTZlMWE0NzEyN2M5ZTNhODI2Njc0MSIsInRhZyI6IiJ9

the publication citation

Ni | Ni | Ni | Nill 0 Ni | 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Republ i ¢ Day WB NSS Republic Gover nnent of 1
Par ade Day Parade West Bengal
Participation Depart nment of

Certificate Hi gher Educat i onNat

i ontional Service

Schene Republic Day
Par ade Canp-2019

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Red Ri bon NSS Unit | | Worl d Al ds 25 200

in Day
col | aborati on
wi t h Shi sh
No file upl oaded.

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpHYnVLMENNZ2VtNXhEbXlrdEs4a1E9PSIsInZhbHVlIjoibUFPaTBhWkU0M0s4b3A4ZUlLSnRXM1R1MUV6MklHWTJybkFIVWhBeXNuSUd4TG1yMStITzFRa0daZXdmU0sxMytYdEtDR1RwNFJ3eVB3NGI5L1NmR2hFaEV6OE1USG53dFBOL1lMbktSN012VzdxY1NBNlBVRXhaa1YzeTBBbFYiLCJtYWMiOiJjYmEzYzVlZTVlODMxMmQwYjVjNTI5MzdhYmRiNDg5NzNhNDNlNTYwMzRmOGU3ZTljNDE2NjRjZjc4NTMwMmEzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdQdFE3a1lsMUNiTWhDMzhxb1BwTUE9PSIsInZhbHVlIjoiNmpEbitXaGJvSE1ORWs4dTFVNTdQbWRwYkhSQWlnN1pJa2llQStnTnAvWGlqN0tNbnhFeHBFVjFndkRObkc4ajV6L1k4ZUhwT3FqNVBXSk9DK0tsNHc9PSIsIm1hYyI6IjJjOWZlMjUxZmJiNzkzNzVjYzE3OGY2MmFiMDQ1ZmI4ODM1MDhjYTA0ODM0MzMyMjU3NTllNTlhNTkzYjAwN2YiLCJ0YWciOiIifQ==

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Sundar ban 06/ 07/ 2018 06/ 07/ 2018 183

Mahavi dyal ay
a

Exchange
Pr ogr amme

Facul ty
Exchange

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MS Vital Waste 29/ 05/ 2019 Wast e Mangenent 8
and Recycl ei ng

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12. 4 7.25

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 3.18.03 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23899 589671 1934 427365 25833 1017036

Books



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVEOFBOQnhzQ1Z1MXVqVUZ4VzVaNkE9PSIsInZhbHVlIjoiOXkvaWo3dHpGTmovbkVuTE9FWUhoVEpFQ1ZJWlB4aHJMN3ZCaW5ybUVhOXJIOS9sOGx3bWtPYXlhcTkzc3lFZG1QY1NVaXJWaGY2cGtQRDE0elJsYjZxVlI3M011aUE3cERQM1NzdG1XMW89IiwibWFjIjoiMzYyM2VlZTUyMWE4NDAzZmQwMzEwNjRjOTgyZDIyYjBiMzUwOTQ4OGEzMzBmODYxNTViZWU2OGFlMDQyMTViMiIsInRhZyI6IiJ9

1518 0 15 0 1533 0
Ref erence
Books
Journal s 12 11000 0 0 12 11000
e- 1 5400 0 0 1 5400
Journal s
Digital 1 5700 0 0 1 5700
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 1 36 3 1 5 16 250 0
g
Added 27 0 8 0 0 0 1 0 0
Tot al 97 1 44 3 1 5 17 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6. 98

5. 66

12. 4

9.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college allocates and utilizes grants for up-gradation of different

facilities namely:

Laboratori es:

I nstruments purchased during different period

are recorded in a stock register and as nmi ntai ned by the respective HOD




(primarily the Departnment of Geography while others are nmaintained in a conmmon
regi ster copy). Simlarly, the conputers, printers and other e-equipnent
purchase are maintained in a stock register. Repairing of the instrunents re
done by skilled technicians and through AMC policies. Library: Library facility
is provided to all teaching and non-teaching staffs and students. The Library
has a ‘ Know your Librarian’ Corner where students can place inquiry about books
and other facilities available in the library. The reading roomfacility
i ncl udes a newspaper corner and an enpl oynment news corner. Every nonth the
‘Best Reader’ is chosen by the Library Conmttee to pronbte the habit of
readi ng anong students. Sports Conpl ex: The playground is available for outdoor

games. There is a cricket pitch and a football ground with a partial gallery
f or students to watch ganmes. There is a sprinkler that hel ps keep ground sports-
friendly. There is a Badnminton Court for girls and a Volley Ball Court for

boys. Indoor ganes facility includes table tennis and carrom There is a
functional gym Menbership is available for students, staff as well as the
al utmi . Conputer: Conputer Browsing Centre is available for teachers and
students. The conmputer centre has a tie up with WEBEL and runs certificate
course and various diplonma courses for students. There are 8 smart cl assroons
and one video conferencing centre that enables an ICT infrastructure for
t eachi ng-1earni ng process.

https://bhangarmahavidyalaya.org/Procedures-Maintenance-Facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent Ai d- Fund 278 84280
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal KANYASHREE 264 6600000
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Spoken Engli sh
and Conmuni cati on

03/ 07/ 2019

11

Ni |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File



https://bhangarmahavidyalaya.org/Procedures-Maintenance-Facilities.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndESEJ4bWVzYTNzczl3bGYrNFJNeFE9PSIsInZhbHVlIjoiU2dRK1dzZk1YMU5MNEQyL3RiaEFRYmY0VURHZlZMQS9aT2FaUUc0VGVocFJQcHVVTDhnY0R5WnVkc0ZyazM3MkkwYW1PenVINDRTQ0FkZ0RKMXJlRlE9PSIsIm1hYyI6ImM5MmI0ZTRlNjdkOWYyOTI2YWEyNzA3OWQzZTliNmQzNTFkM2FkOGQ1YWZkODU0MjYwMDMxNDUwYzVhNjMwOTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ink1QmxJdjJRQ1hGVG45MjNONWo4d0E9PSIsInZhbHVlIjoiYXFqd1E0RGFXaHRicDUyeUFiVzdSWisvQTlBUG5DK1Yxb2ZxcFcvTEtheEhycTdZMzBVY2Q4TlpzeXlXL2QvWGhWdmVsOEdIcThqMVVoM2tOd05LOHc9PSIsIm1hYyI6ImVkMjA0NzE1ZGZmZTFhMWNkNzg4ODc1NGJiM2Q0OGZhNjkyM2MwMWU3ZDZmN2NjOGEyNGIyNTNjYjFiZDJlNzYiLCJ0YWciOiIifQ==

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Pri nci pal

Regul

ar students’

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
conmi ttees of the Coll ege.

uni on election is held every year.

Secretary, Cul tural

After declaration of the result,the winning party forms the students union.
is the ex officio chairman of the council.
portfolios like Vice President, General

Subsequent | y,
Secretary, Ganes

The

all ot her



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImcxWUh6YzJrZGJieXZ0aTBiTjJHbkE9PSIsInZhbHVlIjoiV3RSNUhlVkl3UG53YTR5TDF4eXozd29DY3cyd0FCV0R0WlU3cDVXUktzdXlpQmVxS0dlQUdzeEtLclNmL3IrUEdjNmpzZmFjTnlvYmNXWk9kbWhZRVE9PSIsIm1hYyI6IjA2YzMxZmQ0MmM2ZWNlMzY1MGE1OTE5Y2YxNzIzMGUyZTU5MjQ5ZmY4MGQ0YTNhMGEyMzI2MmM1ZmIyZGYwODkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQ3ZGtZeXNHVVRjV0w1ZkJFZVZSTXc9PSIsInZhbHVlIjoiWEZsMnB6VG1ocWdPejE5dE9WMWVCS0NXZFVnQ3pqT2E4NTgzMDFwKzkrcmZNNFRrOERUSzV0ZzI4c25TUlkzdkhKbkZJQW9zM1FTWHgwcjg3cGVtaWc9PSIsIm1hYyI6IjIwZDM1NzE5NDc2ZDc4YmM5NmM4OTJhYThhMTMzZTNlYTI3MGFmZTUxNjUzNjUxZDRiN2I0YjJhOWNjZDQ2NTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpMQkxHTmU3Ylo4V1VxWmFiaTNiRmc9PSIsInZhbHVlIjoidElWTnl3ZFRkTldCcWd1dXNsYkczekpSYTVxakRrWHlDSGVpc24xOUFtZWk2N25FaUVxZlVqN2l2eS9HVi8xN0t5YzlyUjZxbHpaVDVSNENXNGpZWDhvUTJoUUtOcll4RTN5TkNCL3lwM1U9IiwibWFjIjoiYmFkMjRmNWZmNjkwNjgwYjQyZDQ0NjIxMDZiNjU1ZjczMjI3MmVjMTJkZDU3NzlhMmE2ZWQzOWQ5YWIwZGI4MyIsInRhZyI6IiJ9

Secretary, Literary Secretary,Grls representative are selected fromthe el ected
representatives of the newwy forned Union. All the conmttees are headed by a
teacher to provide guidance. Al the decisions of all commttees are taken
jointly by the teachers and students. General Secretary of the Union is an
active menber of the Governing Body of the college. The Governing Body is the
suprenme deci sion-nmaki ng body of the college. Al the decisions taken are
informed to the General Secretary for approval so that students interest is
never ignored. Al the dates of the commencenent of various exam nations are
announced in the Students website and on the college notice board nmuch ahead of
t he exam nation. There are anti-ragging commttees and wonen’s cell to protect
various target groups. Class representative fromeach honours class are
sel ected fromtheir respective class groups. As the college is situated in a
rural belt, utnost care is taken to protect femal e students. There are various
committees with female teachers to look after their needs. A separate girl’s
common roomis there .Newy elected Cl ass representatives responsibly act as
channel of conmunicati on between the students’ grievances and the concerned
authority. Various conmm ttees organi se necessary neetings regularly to resolve
the student related disputes. Al programmes have class committees for each
course that conprise of student nenbers. The C ass Conmittees provide feedback
on all aspects of the respective course. Class Cormittee Meetings are held
regularly, at least twice in each senester. Organi zati on of Special Events:
Students cel ebrate the National Teachers Day, on Sept. 5 every year hy
felicitating teachers and performing cultural progranmes. Numerous intra-
faculty and inter-faculty cultural and sports conpetitions are al so organi sed.
Col | ege Foundation Day is observed on February 27th. O her Nati onal
cel ebrations include | ndependence Day, Republic Day, Science Day and vari ous
NSS and soci al service activities. The Utudents union organi ze Fresher’s
wel cone for the new students each year. Also the college social is held every
year. The students union is an active body of the college. The coll ege has a
transgender student. The union and the coll ege keep keen surveillance to
preserve his rights. The Union pronpt service to any energency situation,
provi de econom c aid to needy students, felicitate nmeritorious students in
cultural programmes. There is an Alummi Associ ation where ex-students are
felicitated each year by the union at annual neet of the al umus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

24

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The fundanmental aspect that guides an institution towards the setting up of an
Al ummi Association is the value it carries in weaving network anmong forner
students of the institution, the present ones, the institution itself and above
all the outer world where they m ght have started interacting. Having said
that, it is necessary to indicate that it is the Alummi Association that raises
the profile of that college/university. Being successful graduates, they keep
up with the recent developnments in the job sector, higher studies, nentoring,
research and so on. They al so act as cultural anbassadors to present students
as many of thembring rich know how of various events at the doorstep of the




institution. Above all, it is the noble aspect of giving back to your alnma

mater that counts. The Alummi Associ ation at Bhangar Mhavi dyal aya is there but
is yet to be registered. Established in 2016, the nenbers have been associ ated
wi th several constructive activities such as bl ood donation canps, organising

friendly matches, financially hel ping poor students in various ways, providing
books to needy students, keeping in touch with present students and sensiti zing
them on the issue of career devel opnent and so on. As they say, there are miles

to be traversed before one attains the goal, so is the Alumi Association at

Bhangar Mahavi dyal aya.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal is both the titular head of Admi nistrative as well as Academ c
Segnent of the college. In the academ c segnent, the Principal is aided by
various sub-commttees for the snmooth functioning as well as this is an
initiation of decentralization. The Academ c Sub-Conmittee fornul ates the
Academ c Cal endar, teaching-Iearning enhancenment policies |like using ICT for
class room | ectures and sone exam policies. The Internal Exam Sub-Conmmittee and
the External Exam Sub-Conmittee ensures the nodalities of exans as per the
University norm The Literary Sub-Commttee | ooks into the publication of the
prospectus and the coll ege nmagazi ne. The SC/ ST cell, Gievance Redressal Cell
Vishka Cell, Anti-Ragging Cell are bodies that ensure a protective and cordi al
anbi ence in the coll ege canpus. The Teachers’ Council works as a forum where
teacher related issues are addressed and reconmended for further necessary
actions. Likew se the Non-Teachi ng Body (Karmachari Samty) addresses issues
related to the NTS. The Students’ Union as a body | ooks into the student
rel ated issue including teaching-Iearning process, schol arships, conducting of
freshers’ wel cone and cultural programes. The Students’ Health Hone is an
i nportant wing that conducts Heath Canp, Awareness Canps about hygi ene and
heal th. The 1 QAC over all ensures quality maintenance and enhancenent through
adopting Good Practices, drawing a plan of action for every academ c session,
conducti ng sem nars, awareness programmes. Above all the Governing Body is the
hi ghest policy making body of the college that | ooks into matters of finance,
teachi ng-1earni ng, student, teacher and non-teaching welfare.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The entire curriculumis designed by
t he Undergraduate Board of Studies of
the University of Calcutta. The New

Choi ce Based Credit System (CBCS)
started in 2017 (for Comrerce) and in

2018 (for Arts and Science). Academ c

Gui dance is given by Acadenmic Comittee
and the faculty nmenbers of different

depart nents.

Teachi ng and Lear ni ng ? Teaching and Learni ng are conducted
through traditional |ecture nmethod by
usi ng Bl ackboard as well as |ICT enabl ed




teachi ng resources by respective
departnents. W have eight smart class
roons devel oped with the RUSA fund
where E resources usage are w dely
practiced. Power Point Presentation
PPT, digital witing Pad and pen with
teachers presenting docunentaries,
films etc. are a regular part of
teaching and | earning. The coll ege
conducts special renedial classes for
slow | earners |like nentorship system
and then follow up their progress. As
part of the Calcutta University
gui del i ne under CBCS, a continuous
internal evaluation is carried out.
Parent - Teacher neetings are simlarly
hel d on regul ar basis for the
betternment of students.

Exam nati on and Eval uati on

Internal / External Exam nation and
Eval uati on was conducted as Per the
instructions of the University of
Cal cutta. Sonme departnments have
conduct ed i n-house eval uati on processes
i ke MCQ exam nations and Cl ass tests.

Research and Devel oprent

The Col | ege authority al ways
encourages the teaching faculty to
apply for UGC Research Projects and to
participate in State, National and
I nternati onal Webinars/ Sem nars. A
nunber of teachers participate in
sem nars.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We have the privilege of having one
of the best libraries in our district,
24 Paraganas (S). To continue with this

| egacy, we have added as a continuous
process nore books and e-Iearning
resources (N-List) for the benefits of
the teachers and students. Library is
presently using KOHA software for its
i nternal works. New e-1|earning
resources |like journals have been
i dentified and subscribed to taking
into account the reconmendations of the
teachers and students.

Human Resource Managenent

The maj or Hurman Resource Managenent
i s designed by the CGoverning Body of
Bhangar Mahavi dyal aya to devel op skills
in the managenent functions of
strategi c and human resource planning,
recrui tnment, training and devel opnment,
career planning, organizational
ef fectiveness, enployees’ relations.

Industry Interaction / Collaboration

Due to | ockdown, the industry
i nteractions was not possible.
Nonet hel ess, a nunber of call for job
i nterviews, professional courses were




shared with students through digital
platfornms during the said the tine.

Adm ssion of Students

Students are admtted through the
online adm ssion portal system Merit
list is prepared and upl oaded on the
coll ege website. On the basis of the
merit list, students are given mandate

to take adm ssion in our college. This
is also to note that the whole
adm ssion process is nonitored by the
H gher Education Departnent, Govt. of
West Bengal .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Devel opnent planning is the creation
of neasurabl e goals to support an
enpl oyee’ s/ students career. This
i ncl udes defining how to achieve a goal
and the time frame within which this
shoul d be done. Pl anning helps us to
use the resources in the best possible
way. So that they nmake the nost
significant contribution to achieving
our goals. The Acadenic Cal endar and
Budget proposals are part of planning
and devel opnent process.

Adm ni stration

Managenent | nformation System (M YS)
is working properly. Al notices are
upl oaded in the coll ege website. Tender
or other work orders are placed by the
process of e-tendering on the coll ege
website.

Fi nance and Accounts

A finance sub-comm ttee has been
fornmed under the guidance of the
CGoverni ng Body of Bhangar
Mahavi dyal aya. Al fund allocations are
done by Finance sub-conmttee. Salary
bills are subnmtted to the treasury
using | FMs and sal ary of teaching and
non-teaching staff are directly
transferred to their respective bank
accounts. Finance plays a pivotal role
in the functioning of any Institute. It
has a very vital function to manage
daily nonetary transactions in our
organi zation. Wiile technology is there
to facilitate planning, nonitoring
budget expenditure, control flow of
nmoney in and out of our institution,
our accounting software helps us to
conveni ently nanage all such
activities.

St udent Admi ssion and Support

The Col | ege processes all adm ssion
t hrough the online node (portal of the
coll ege and as directed by the Calcutta




Uni versity). For this purpose,
arrangenent has been nmade with a
reputed nationalized bank with whomthe
college maintains all its necessary
accounts. A hel p-desk is maintained
during the entire tenure of adm ssion
and counselling is provided by the
teachers. Students support is provided
t hrough vari ous schol ar schenmes and a
few are provided by the coll ege.

Exam nati on

As per directions of the University
of Calcutta, it is nmandatory to handl e

exam nation in online manner. Filling
of exam nation forns, review forns,
obtaining hall tickets, receiving

question papers, uploadi ng answer
scripts etc, everything is done online
(online portal dedicated for this
pur pose, Calcutta University).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | Conmput er Nill Nill Nill 10
l'iteracy
pr ogr anme
For casual
non-
t eachi ng
staff
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher

27/ 08/ 2018

20/ 09/ 2018

Nill




Course in
Language,
Literature
Culture (Interd
i sciplinary)

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

NI L Heal th Schene benefit

Students 2018-2019: 20
students got concessions
of ampunt of Rs. 84280

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has an assigned auditor fromthe government of West Bengal who

conducts every year’s audit externally. The coll ege has a designated bursar who
| ooks into the process through internal audit with the help of the coll ege
accountant. The Finance subcomrttee proposes budget and all ocates necessary
budget for financial related activities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Nill Nill Yes | QAC
(pronoti on)
Adm nistrative Nill Nill Yes CGover ni ng
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meeting every year Health Canp participati on The Parent-teacher
body conmes up with suggestions for better functioning of academ c process in
the coll ege

6.5.3 — Development programmes for support staff (at least three)




i) Conputer Training Developrment ii) KOHA training iii) COSA training iv) dress
for Guard v) extra renuneration for gardener, |oan/ advance facility for non-
teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) Honours opened in Economics ii) Smart Classroons iii) science subjects
started iv) add on courses v) Library augnentation through digitalization vi)
sanskrit honours vii ) jorg viii ) maths honours

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Car eer 12/ 02/ 2019 12/ 02/ 2019 12/ 02/ 2019 97
counsel l'i ng
Pl acenent
cell
Academ c

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Observation 10/ 03/ 2018 10/ 03/ 2018 100 80
of
I nt er nati onal
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

In today’s climte of growi ng energy needs and increasing environnental
concern, alternatives to the use of renewable energy is the need of the hour.
Qur institution has decided to use solar energy and has encouraged ot her stake
hol ders in the college. At the present tinme, we produce only 10 kilowatt which
is equal to 1 negawatt but it benefits us financially. Wth proper Governnental
al | owance and funding we can produce up to 20 nmegawatt whi ch woul d reduce our

Electricity bill in the near future and al so create jobs as installers and
manuf act urers by hel pi ng the econony.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranmp/ Rai | s Yes 0




Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 08/ 2 1 To nake 350
018 d eani ng t he
of st udent s
coll ege |aware of
canpus the need
to live
in a
cl ean env
i ronnent.
2018 1 1 01/ 12/ 2 1 Observa Maki ng 220
018 tion of t he
Worl d students
Ai ds Day awar e
about
Ai ds and
how to
prevent
it

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

Conpr ehensi ve
description outlined in
Col | ege prospectus

11/07/ 2018 Al information rel ated
to the academni ¢ courses,
co-curricular activities,
mai nt enance of discipline
and other strictures are
nmentioned in the
prospectus. The students
are directed to go
through it mnutely,
before attendi ng cl asses

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Uni versity
Foundat i on Day

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 100
I ndependence Day
Cel ebration of 23/ 01/ 2019 23/ 01/ 2019 110
Netaji’s Birthday
Cel ebration of 24/ 01/ 2019 24/ 01/ 2019 65

Cel ebrati on of

26/ 01/ 2019

26/ 01/ 2019

75




Republ i ¢ Day

Cel ebration of 27/ 02/ 2019 27/ 02/ 2019 75
Col | ege Foundati on
Day
Cel ebration of 25/ 06/ 2019 25/ 06/ 2019 60

Worl d Yoga Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Canpus is maintained as “No Snoking Zone” and “No Pl astic Zone”. 2.
Sapl i ngs have been planted in the personal garden space in front of the college
which is regularly naintained by the college. Distribution of saplings to
students and teachers to spread environmental awareness and to pronote “Safer,
G eener and Better Kol kata”. 3. Eco friendly solar panel has been installed..
4. Mai ntenance of water bodies within the college is done.. 5. Provision of
WAst e paper nmanagenent is carried out. 6. Regular Canpus C eani ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice: 1. ADULT EDUCATION I N VI LLAGE OBJECTI VE- The mai n objective of the
practice is to provide the necessary awareness to the adults who coul d not
undergo a regul ar course of formal education during their school years about
their surroundi ngs, problens, rights and duties. It is life-long continuing
education and life oriented. It ains at bringing about a positive and a
definite change in the know edge skill and attitude of the people. This
practice focuses on providing the basic educational opportunities for the
adults in rural areas to nake them aware of the present condition of the world.
The primary objective was to educate people by making them conscious of their
noral and social obligations. THE CONTEXT- An inportant aspect of adult
education is social education. The social education is a conprehensive
programe to uplift the community through community action. The mai n objective
is to educate the common man to understand the rights and duties of a citizen,
to inprove his productive capacity and to enable himto lead a fuller and
richer life. It is also expected to inpart training in skills, which are
necessary for building up groups, qualified and willing to use the avail abl e
resources in the community for the good of all. Its role is to help people
identify their problems and solve them This practice also pronotes adult
education in ternms of making themaware of the digitalization of India with the
hel p of internet. This al so focuses on teaching the rural adult fol ks the
benefits of various technol ogical devices thereby helping themto step up with
t he advent of technology in every sphere of life. THE PRACTI CE- The institution
is well aware of the necessity of the adult education of social, political and
noral relevance for creating a better society. So it has taken initiatives to
educate the adult fol ks who some way or the other were deprived of the basic
formal education, to help themrealize their duties at the sane tine help them
to have a proper know edge of things required for the devel opnent of the
quality of their lives. It is observed that adult education nust aim at
enabling the conmon man to live a richer life in all its aspects- social,
econom c, cultural and noral and for that the social aspect of adult education
i s enphasi zed by the professional adult educators of the institution.

Prof essors had been appointed by the institution (one nmale and one fenmale) to
provi de the necessary education. Social education classes were organi zed. As
part of this, literacy centres, community centres, libraries had been used by
the institution to achieve the goal through inplenenting conmmunity teaching
procedures. Literacy drives were undertaken. Cultural and recreationa
activities were pronoted. Exhibitions were organized. Radio |istening groups




were fornmed, where the educator would visit the village area and explain to
them t he various governnent policies and progranmes announced for their
betterment to give thema clear picture of the steps and nmethods they needed to
follow. The educators assigned by the institution also highlighted the
programes i nmpl emented exclusively through official channels which showed ways
to succeed in developing skills and di ssem nati ng know edge of i nproved
agricultural practices, anong farmers. They focused on the areas to explain the
various agricultural procedures with the objective to nake the fol k aware of
the various procedures to inprove the quality of crops, irrigation and al so
nmet hods utilised in fishery and ani mal husbandry. They gui ded the people to use
di fferent technol ogical tools and devices for better agricultural experience.
They al so highlighted on the newest irrigational ways to provide a healthy
grow h of crops, and as well the use of better seeds were pronoted. The
educators al so focused on the digital education of the rural adults, to help
them be a part of digital India. They explained howto fruitfully use the
t echnol ogi cal devices provided by the governnment during the Covid pandenic
whi ch al |l owed students to continue their study during | ockdown. Also the
institution encouraged several canpaigns to pronote hygi ene and safety to
caution the rural folk of the pandemic. It also pronoted the regular use of
mask and sanitizers, cleaning hands regularly and nmaintain proper sanitization
to stop the spread of the virus. The people were provided free nmasks,
sanitizers, soaps and other necessary itens to have a safe environnent. The
educators helped the folks to not panic in case of Covid energency and
cooperate with the authorities during dire situations. EVI DENCES OF SUCCESS-
The success of the practice lies in the fact that the people were benefitted in
a multi-faceted way. They were able to understand the need to inprove their
ways for a better life and they |learned to accept changes for their own
devel opnent. At the sane tine they were able to realize their roles in their
respective fields to have a better quality of society. This enabled the people
to finally get a better know edge of the various devices and tools to inplenent
in their work areas—agriculture, fishing, aninml husbandry—giving theminproved
qual ity products which would inprove their quality of life and al so help them
achieve financial stability. They did not have to depend on natural resources
only for their crops and could fight against the anonalies |ike inproper
weat her conditions. The people were able to fight against the pandem c by
understanding its gravity and foll owi ng the precautionary steps |ike soci al
di stanci ng and regul ar use of masks which helped in the decline in spread of
the deadly virus. PROBLEMS ENCOUNTERD AND RESOURCE REQUI RED- The main probl em
encountered is the lack of awareness anong the people and al so the nunber of
peopl e who are not aware of the ways of devel opnent. Al so getting adequate
audi ence who are willing to intake the education is necessary. Also it requires
a good anount of capital to undertake the progranmes to gui de the peopl e about
the new technol ogi cal tools that could function according to the needs of the
pupils. A labour force is too required to approach the people to provide them
with the necessary itens for the education at the very prinmal |evel. Steps
shoul d be taken to produce literature needed for post literacy and continuing
the adult education. Post |iteracy and Conti nui ng Educati on Progranme i s needed

to acconpany the programe through a network of rural libraries as well as
instructional provisions in the mass nedia. PRACTI CE: 2 CLEANLI NESS DRI VE THE
PRACTI CE: - The College nmaintains a regular practice of naintaining

cleanliness. The Part tinme Sweeper and the Part tine Gardener of the Coll ege
work in tandemto nmaintain cleanliness. The Coll ege being a Tobacco free zone
there is no hazard related to that. CONTEXT: During COVID situation the Coll ege
buil ding and the prem ses were sanitized on a regular basis. Spray guns and
[iquid sanitizing chem cals were purchased for sensitization. Besides
sanitization body tenperature of all the students and Staff were measured
before their entry into the College and their hands were sanitized as per
protocol. EVIDENCE OF SUCCESS:. - the Coll ege nuintains a clean outlook. The




garden area of the College is maintained inpeccably. Placards of different
prohibitory notices are placed all over the Coll ege prem ses. Dusthins are
pl aced at different vantage points so that students can throw garbage into
them As a result the whole College premises remain neat and cl ean. PROBLEMS -
A sizabl e anount of College fund is spent to provide for the renuneration of
the part tinme sweeper and the gardener. These posts need to be created by CGovt.
During COVID situation sone help was procured from BDO office but that was not
sufficient.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bhangar mahavi dyal aya. or g/ Best - Practi ce-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Bhangar Mahavi dyal aya NCC. A Promise. Wen sonething is the best it can be, or
reaches the highest point, it can be called exenplary and worth imtating. The
Nati onal Cadet Corps of Bhangar Mahavi dyal aya is exenplary in that sense. It is
a responsive, |learning and continuously evol ving organi zation that is guided by

certain values, which it looks to instill anpng all ranks of NCC. It inculcates
t heconcept of selfless service while nurturing a sense of patriotic conm tnent
by encouraging contributions to national devel opnent, |ike organizing Tree

Pl antation prograns in and around the college. Qur NCC unit has distributed
food itens to the economically challenged people in the locality during the

| ockdown period. It has also distributed relief materials in the Sundarban area

pft er the Anphan and Yaas Cycl one devastations. Coordination of the NCCin Anti-

Tobacco canpai gn points out the necessity of a healthy lifestyle and incul cates

habits of self-restraint and self-awareness. The NCCs Environnment Awareness
prograns show conmitnment towards the devel opnent of the conmunity. It

cel ebrated the Swachch Bharat Programre in 2018-19. The NCC cadets have traffic
control duties throughout the year, especially during the Bhangar Mel a
Festival, and uphold the tenets of the Indian Constitution by a just and

i mpartial exercise of authority. NCC is also known for its annual participation

in the I ndependence Day Parade and The Republic Day Parade, thus instilling a

sense of understanding of our national values in the hearts of the youth of

I ndia. The cadets donate blood to Tata Cancer Institute in Kol kata on a regul ar

basis. The NCC of Bhangar Mahavi dyal aya i s under 33 Bengal Battalion, which is

under the West Bengal and Si kkim Directorate under DGNCC (Del hi). It admits 100

students annual ly, of which 37 are girls and 63 are boys. They are trained

under one Associated NCC O ficer, who has been adjudged the best NCC Oficer
for the year 2017-18. The rigorous classes teach the cadets the val ues of

honesty, truthful ness, self-sacrifice, perseverance and hard work and al so

i ncul cate respect for know edge, wi sdom and the power of ideas. It conducts the

B-Certificate Examand the CCertificate Exam after the 3rd year/ 6th Senester.

Passing them provides a relaxation of 10 (B Certificate) and 15 (C-Certificate)

in the Indian Arnmy, Navy and Air force. Passing the CCertificate al so propels

the candidate to direct SSB Interview of the Indian Arny. Every year a sizable

section of girl cadets fromthe mnority conmunity join Indian Arny, BSF, West
Bengal Police and Kol kata Police. Besides these many cadets from Bhangar
Mahavi dyal aya NCC get sel ected annually in the National Integration Canp,

O ficer Training Acadeny, Indian Mlitary Acadeny and the International Youth
Exchange Programre, which are extrenely honorabl e, noble and prestigi ous
achi evenments. The notto of NCCis Unity and Discipline, and the Bhangar

Mahavi dyal aya NCC, under the watchful eyes of Associated NCC O ficer (ANO

Capt.Dr. Subrata Goswam , has been maintaining it with utnost precision and

perfection, and will be keeping the flag of NCC high in the com ng years.



https://bhangarmahavidyalaya.org/Best-Practice-2018-19.pdf

Provide the weblink of the institution

htt ps: // bhangar nahavi dyal aya. org/ I nstructi onal - Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e Invite speakers fromother institutions to address staff on NIRF and NAAC 3 -
Training on e-learning facilities particularly usage of smart classroome Seni nar
focussi ng on gender based issues. ¢ To introduce Student Exchange Programe ¢ To
organi se Workshops/ Semi nars for all staff and students ¢ Introduction of Skil
Oriented Courses Certificate Courses ¢ Registration of Alumi Association e
Stress on pl acenent



https://bhangarmahavidyalaya.org/Instructional-Distinctiveness.pdf
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